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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

SWATANTRATA SANGRAM SENANI VI SHRAM
SI NGH GOVERNMENT POST GRADUATE COLLEGE,
CHUNAR, M RZAPUR

Name of the head of the Institution

Dr. Manju Sharna

Designation

Pri nci pal (i n-charge)

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 05443222823
Mobile no. 9453790587

Registered Email

govt col | egechunar @ahoo. com

Alternate Email

govt col | egechunar @nmai | . com

Address Swat antrata Sangram Senani Vi shram

Si ngh Governnment Post Gaduate Coll ege
City/Town Chunar, M rzapur
State/UT Uttar pradesh




Pincode

231304

2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location Rur al

Financial Status state

Name of the IQAC co-ordinator/Director Dr. Madhvi Shukl a
Phone no/Alternate Phone no. 05443222823

Mobile no. 9453790587

Registered Email

i gacsssvs@nuai | . com

Alternate Email

madhvi shukl a74@nmai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://docs. googl e. conf docunent/d/ 1

Evra0Gz_| 8dwscf RLgMDWJgLUTUxTbvt / edi t ?u
sp=shari ng&oui d=107083220902902071299&r

t pof =t rue&sd=t r ue

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://sssvsgpgcchunar. ac. i n/ Cal ender. a
spx

5. Accrediation Details

Cycle Grade CGPA Year of Validity
geclesaon Period From Period To
1 B 2.14 2014 26- Dec- 2014 25- Dec- 2019
6. Date of Establishment of IQAC 22-Jul - 2017

7. Internal Quality Assurance System




Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

I nducti on programe for
newl y adnmitted students
of UG & PG

22- Aug- 2018 300

Renedi al teaching

09- Sep- 2018 50

Weekend sem nar

15- Sep- 2018 300

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa

d_special_status)}}

Vi ew Upl oaded File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
RUSA UP2UPRASHTRI YA RUSA 2018 9293000
UCHACHATAR 2101
SI KSHA ABHI YAN
(9170)
Vi ew Upl oaded File

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC Vi ew Link
10. Number of IQAC meetings held during the 4

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report

Vi ew Upl oaded File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

? Focus was given on infrastructure devel opnent (e.g.,

proposal for B.Com

Bui | di ng) ? New books were purchased for the college library for enrichment and

enhancenent of the know edge of the students. ? Organized one Nati onal

Sem nar on




dated 16 17 February 2019.

Faculty menmbers were notivated to publish research papers in peer

UGC Care List Journals.

? CCTV caneras were installed in the classroons. ?

revi ewed and

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

| mpl enent ati on of online adm ssion
process in both UG and PG | evel

Students from di stant | ocations get
benefited through online adm ssion
process

Preparation & distribution of academ c
cal endar to all staff nenbers and
students

Academ ¢ Cal endar hel ps students and
staff to nmade their academ c plan

properly

Yoga and conputer training workshops
for teaching

Non-teaching staff and students Yoga is
beneficial for all staff nmenbers and
students to keep themfit

Facul ty Apprai sal

Hel p to nmeasure and i nprove the
performance of faculty nenbers.

activities.

Preparation of the Annual Institutional |Annual Plan for the year 2019-20 is
Pl an 2019- 20 prepared and submitted on 25.06.2018
Subm ssion of the data of Al India Data of Al SHE 2018-19 successfully
Survey of Hi gher Education (Al SHE) upl oaded & certificate received.

To organi ze sports events, NCC & NSS Sports events, NCC & NSS activities

were organi zed by the respective units.

Vi ew Upl oaded File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
| QAC 07- Aug- 2018
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2018
Date of Submission 13- Feb-2018




17. Does the Institution have Management No
Information System ?

Part B

CRITERION I - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

SSSVS Government PG College is affiliated to Mahat ma Gandhi Kashi

Vi dyapi th
Var anasi .

This institute offers a range of subject options to the students of
different streans viz., humanities and science. The curriculumfor UG and PG
courses is designed and revised fromtine to tinme by the University during the
neetings of Board of Studies of which many of our faculty nenbers are part of.
The institute has effectively inplenented the curriculumw th efficient
pl anning. It follows academ ¢ cal endar issued by UP Hi gher Education. At the
begi nning of the session, the institute has al so prepared a proposed
institutional activity calendar which is uploaded on its website along with
academ c cal endar. The college tinetable is al so upl oaded on the website for
the conveni ence of the students. Five-Day Oientation programme was organi zed
for the fresh students on the first day of the beginning of the session where
they are sensitized about their academ ¢ schedul e and different extension
activities. Al the departnments al so conduct the induction sessions and
famliarize the students with the curriculumof their subject.
the syllabus and the strict adherence to it
the students.

Unitization of
| eads to commrendabl e performance by
The teachers are encouraged to take initiatives and innovation in
their teaching nethodol ogy. Effective curriculumdelivery is also done through
ICT. The institution provides the teaching staff with the necessary resources
both in print and e-content form The students have been involved in outreach
activities like visiting the college library and preparing the study materi al
in the conputer centre, doing practical in furnished | abs and conducting field
projects. Various sem nars, extension |ectures and workshops are organi zed in
the college by the various departments in order to provide a platformfor
interdisciplinary interaction anong students and staff. Tutorials are held to
engage students in meaningful discussions on noral, ethical, and social issues.
Post - Graduat e students are specially trained in handling the assignnents,
projects, data collection etc. to prepare themfor the research work in the
near future. Delivery analysis is done fromtine to time through classroom
tests. Renedial classes are taken for the weak students to inprove their
academ c score. The parents of the students are tinely informed about their
performances and progress through SMS so that they can also contribute
significantly to inprove their overall performance. Each departnent has created
its own What sApp group to share study material, conduct online classes during
hol i days, to get themupdated with the |atest information regarding
exam nations and to interact with the students and clear their doubts. Subject

wi se result analysis is also done by the teachers and departnent in-charge.
1.1.2 — Certificate/ Diploma Courses introduced during the academic year
Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
NI L NI L Ni | 0 NI L NI L

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year




Programme/Course

Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

No Data Entered/ Not Applicable !!!

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
0

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

0

Nill

0

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni No
Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

anti-ragging conmttee,

and research atnosphere,

hi s necessary suggesti ons,
Proctori al
recei ve feedback from students through class canpaigns.
feedback from parents through parent teacher
i ssues related to the overall

infrastructure of the coll ege,
the faculty devel opnent prograns,

system of internal

Feedback of the students is collected at the end of every academ c session.
Feedback on the teaching-1learning process through Students Satisfaction Survey
was received based on a structured questionnaire franmed by the | QAC. The

recei ved feedback is analysed by the I QAC and forwarded to the principal for
and then upl oaded on the coll ege website. Menbers of
Board and Gievance Redressal Cell also

Al'l Departnents receive

i nteractions and di scuss different
devel opment of their wards. The feedback of the
faculty and non-teaching staff was al so taken regarding the college s teaching
use of teaching nethods and approaches for eval uation,
assessnents, resources for
ICT and Internet anenities, cleanliness of




the campus, workl oad, work hour, etc. Library book purchases were nade agai nst
the feedback given by the students as per their requirenent.

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA ARTS 420 300 244
BSc SCI ENCE 120 133 94
VA ARTS 300 349 266
VSc SCI ENCE 226 353 201
Vi ew Upl oaded File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 931 796 20 20 20

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
20 20 6 6 2 3

View File of ICT Tools and resources

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Formal mentoring system is yet to be implemented in all departments of the college. However, the faculty
members maintain close rapport with the students (especially the students from the major course) and assist
them in various aspects pertaining to their career and personal issues. The Academic tours and field work that
are carried on in some of the departments is a good opportunity for the students and the faculty members for
developing good personal bonds between them. It is good time for them to spend together during travelling. The
close bonding between the teachers and the students also gets developed through a variety of co-curricular and
extracurricular activities in different departments. This is how the faculty members get to know about their
personal traits and also the opportunity to perform the role as their informal mentors. However, a few
departments like Physics, Chemistry, Botany and Zoology have been implementing the formal mentoring
practice, primarily for the major course students. To keep a track of performance students, the college conducts
internal test. Apart from the test, practice assignments are also given to the students.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution

1727 20 1: 86




2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

the current year

Positions filled during

No. of faculty with
Ph.D

33

20

13

0

13

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation
fel

Government or recognized

Name of the award,
lowship, received from

bodies

No Data Entered/ Not Applicable !!!

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BA BA 2018-19 12/ 04/ 2019 14/ 06/ 2019
BSc B. Sc. 2018-19 04/ 04/ 2019 14/ 06/ 2019
VA VA 2018-19 07/ 05/ 2019 05/ 02/ 2019
VBc VBC 2018-19 07/ 05/ 2019 14/ 02/ 2019

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

the internal

t he internal
Practi cal

assi gnnents,

eval uati on.
was al so made the part of

Vi va- Voce,

speech conpetition,

test, for

NSS,

sem nars, general

and Rover
behavi our,

consi deration while awarding internal

their

and Ranger

Vari ous weaknesses of students are identified by the internal
such reports hel ped students to perform well
Students are divided into groups as slow, npderate,
teachi ng was done according to the needs of the students individually based on
Organi zati on of qui z,
i nternal

in the external
and f ast

assi gnnent s,

eval uati on of the students,
and sem nars are introduced. Students are
conpetitions,
know edge enhancenent.
| ong absentees and the students
activities,
and attendance are taken into
scores to the students.

Post er

student sem nars
eval uation of the students.
conti nuous i nternal
assi gnnent s,
encouraged to participate in Quiz contests,
and conferences for
cl asses are conducted for the slow | earners,
who participated in Sports,

eval uati on and
exani nati ons.
| earners, and

In addition to

debat e and
Renedi al

etc. Home

words)

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250

Every year,

princi pal

our coll ege devel ops an Academ c Cal endar based as per the
directives issued by the Directorate of H gher

Educati on,

i nterval

Utar
hol ds a neeting with the In-charges and Faculty nenbers of all
departnents at the start of each academi c year,

strictly foll ow the Academ c Cal endar.
nmeeting is held by the principal

and guide and notivate themto
At a regqul ar
to check the progress of the Plans given in

Pradesh. The
t he

of tine, the




t he Acadeni ¢ Cal endar.
regardi ng the assignnents,
curricular

KG Kashi

and extracurricul ar
invited tal ks by em nent teachers in various departnents.
Back/ | npr ovenent
Uni versity,

i nt er nal

Vi dyapi th, Varanasi.

activities,

He al so takes progress reports fromthe faculty menbers
exam nation and practi cal
cel ebration of

and viva, co-
i mportant days,
Annual
Exam nati ons are conducted as per schedule of the affiliating
The coll ege inforns students about
the university notices and circulars related to the exam nations fromtine to
time through student notice board, departnent What sSApp groups,
and al so verbally by the faculty nenbers of the departnent.

and
Senest er,

col | ege website

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://sssvsgpgcchunar. ac. i n/ Cour sePr ogr anmeQut cones. aspx
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
BA BA Arts 221 196 88. 68
BSc BSc Sci ence 56 51 91. 07
VA MA Hi ndi 49 49 100
VA VA Sanskri t 2 2 100
VA VA Engli sh 20 18 90
MA MA H story 16 16 100
VA VA Soci ol ogy 68 67 98. 52
VA VA Economi cs 17 17 100
M Sc. MSc Physi cs 21 19 90. 47
M Sc. VBc Chemi stry 11 10 90. 90
Vi ew Upl oaded File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the

questionnaire) (results and details be provided as weblink)

http://sssvsgpgcchunar. ac. i n/ Upl oad/ Feedback/ SSS%*®02018-19. pdf

CRITERION Ill - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 00 00 0 0

No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year




Title of workshop/seminar Name of the Dept. Date
1 day extension |ecture Power Angle, NSS, Rover 18/ 09/ 2018
on cl eanliness drive Ranger, Red Ri bbon
during the occasion of 14
days cl eanliness program
1 day programon tree Power Angel, NSS, Rover 19/ 09/ 2018
pl ant ati on Ranger
1 day workshop on the Wnen cell and Power 18/ 12/ 2018
role of law in the Angl e
i mpl enment ati on of human
rights
1 day wor kshop on worki ng Power Angel econonics 28/ 01/ 2019
wonman and devel opnment or depar t ment
declination of social
val ues
Two- day National Sem nar Sanskrit Departnent, 16/ 02/ 2019
SSSVS Govt. PG Col | ege,
Chunar, M rzapur
One day sem nar on women Power Angel 30/ 01/ 2019
on their legal rights
One day | ecture program Econoni cs Depart nment 30/ 01/ 2019
on the role of wonen in
I ndi an soci ety

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
NI L NI L NI L Nill NI L
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L NI L NI L Nill
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

NI L

0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Bot any 1 0
Nat i onal Political Science 2 0




I nt ernati onal Hi ndi 1 0
Nat i onal Hi ndi 3 0
Nat i onal Economi cs 3 0
Nat i onal Hi story 4 0
Nat i onal Soci ol ogy 1 0
Nat i onal Sanskri t 1 0

I nt er nati onal Zool ogy 4 5

I nt ernati onal Physi cs 3 0

Vi ew Upl oaded File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department Number of Publication
Hi ndi 5
Political Science 1
Sanski t 2
Chemi stry 2
Economi cs 2

Vi ew Upl oaded File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Ef f ect Dr. Jour nal 2018 0 SSSVS 0
of mutagen Subedar of GPCC,
benzy k-N Yadav Cheni cal Chunar
hydr oxycar Bi ol ogi cal
bamat e on and
nmyci | ogi ca Physi cal
I Sci ences
producti on
of citric
acid by
aspergil us
ni ger
NCI M 683
Wavel et s Dr. Guru I nt er nat 2018 7 SSSVS 0
i n Sobol ev Prasad i onal GPCC,
Space over Jour nal of Chunar
Local Wavel ets M
Fi el ds of ultiresolu
Positive C tion
haracteris
tics
Quality Dr. 2018 0 SSSVS 0
hi gher Manoj Humani ti es GPCC,
educati on Kunmar and Soci al Chunar




for the Praj apati Sci ence
21st Revi ew
century in
I ndi a
Theoreti Dr. | JCESR | 2018 SSSVS
cal Study Manoj nt ernation GPGC,
of Laser-s Kumar al Journal Chunar
tinmulated | Prajapati |of Current
Ther no- 1 um Engi neerin
i ni scence g
usi ng C2
| aser
KRS Dr. Jour nal 2018 SSSVS
I yengers Raj endra |of Current GPGC
Role in Kumar Sci ence Chunar
Shapi ng
t he
H story of
I ndi an
Engl i sh
Literature
Fi xed Dr. I ndi an 2018 SSSVS
Poi nt Sat yendra |Journal of GPCC,
Theor ens Kumar I ndustri al Chunar
for genera and
lised Applied Ma
[a, b,c] p- themati cs
non-
expensi ve
mapping in
Banach
Spaces
Conver ge Dr . Jour nal 2018 SSSVS
nce Satyendra |of Applied GPCC,
Anal ysi s Kunmar Mat hemat i c Chunar
of s and Info
Par al | el S- rmatics
Iteration
Process
for a
Syst em of
Vari ati ona
I Inequali
ties using
Al tering
Poi nts
Ef f ect Dr. Jour nal 2019 SSSVS
of Tenpera Raj esh of GPCC,
ture Kumar Emerging T Chunar
Vari ation Dubey echnol ogi e
on Acid s and
and I nnovati ve
Al kal i ne Resear ch
Phosphat es
Enzyne in

Devel opi ng




Silk d and

of Bombyx
Mori Linn
Budget Dr. Resear ch 2019 0 SSSVS 0
structure |Shephalika |Revi ew I nt GPCC,
and Budget Rai ernati onal Chunar
System Jour nal of
Mul tidisci
plinary
Pushyami Dr. Annal s 2018 0 SSSVS 0
tra Sungha | Rami hor |of Ml ti di GPCLC,
Ke sciplinary Chunar
Shashankal Resear ch
ke Upl abdh
i yon ka
Ai tihasik
Sameeksha
ka Avl okan
Vi ew Upl oaded File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI L NI L NI L Nill 0 0 NI L
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi 3 12 0 0
nar s/ Wor kshops
Present ed 8 28 0 0
papers
Resour ce 0 0 0 0
per sons

Vi ew Upl oaded File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
One Day Seni nar Rovers and 2 173
on the Topic the Ranger s
Rol e of Rovers and
Rangers in the
Char act er
devel opnment of
Yout h
One Day Program Rovers and 2 15




on Nati onal
Educati on Day

Ranger s

14 days
cl eanl i ness
progranmme on cl ean
drinki ng wat er

Rovers

Ranger s

and

147

One day programe
on National Youth
Day

NSS

200

One day programe
on cl eanliness of
t he roads of Chunar
Rai | way Station

NSS

200

One Day Speci al
Canp on Usmanpur
Pahadi, Chunar

NSS

200

One Day Speci al
Programme on Wonens
Day

NSS

200

7 Day Speci al
Canmp for NSS
Vol unteers in
nearby Vill age

NSS

200

NSS St udent
Sem nar

NSS

100

Ranger Rover

Coordi n

at or

65

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NI L

NI L

NI L

0

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Lectures D fferent Ext ensi on 2 200
Depart nments of Lectures
the Coll ege
Weekend D fferent Weekend 2 325
St udent Semi nar | Departnments of |[Student Sem nar
in Different the Coll ege in Different
Depart nent s Depart nent s
Seven Days NSS NSS St udent 2 100
Camp Coor di nat or Sem nar
Fi ve Days Coor di nat or Ranger - Rover 2 65
Canp




View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

NI L NI L NI L 00

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

[research lab
with contact
details

NI L NI L NI L Nill Nill 00

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
NI L Nill NI L 0
No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

47. 49 56. 45

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Campus Area Exi sting
Cl ass roomns Exi sting
Laboratori es Exi sting
Nurber of inportant equi pments New y Added

pur chased (Greater than 1-0 | akh)
during the current year

Val ue of the equi pment purchased Newl y Added
during the year (rs. in |akhs)

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation




software or patially)
Web based library Partially NA 2019
managenent software
4.2.2 — Library Services

Library Existing Newly Added Total

Service Type
Text 16142 0 720 0 16862 0
Books
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCSs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
NI L NI L NI L Ni |l
No file upl oaded.
4.3 - IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 24 1 8 8 1 1 14 25 24
g
Added 12 0 2 2 0 0 0 25 0
Tot al 36 1 10 10 1 1 14 50 24

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

50 MBPS/ GBPS

4.3.3 — Facility for e-content

Provide the link of the videos and media centre and
recording facility

Name of the e-content development facility

NI L Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

0. 03 0. 03 4 4

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Qur Governnent College believes in transparency in all its academ ¢ and
adm nistration activities. There is a Purchase Conmittee for the procurenent of




instrunents and to decide the service providers for Annual naintenance
contracts. The procedure for both is to decide the priority needs at the
Institute. Accordingly, quotations are invited, and the best service provider
i s chosen depending on rates and services. There is a strict policy to pronote
I i censed vendors and equi prent. The policy is also of inviting mninmmthree
guot ations. There is a policy to buy sophisticated instrunent from Governnent
approved suppliers only registered on PFMS portal. This institution takes the
suggestions and conplaints fromthe students and Faculty nenbers. The comm ttee
classifies it on the basis of requirenents and then it is forwarded to the head
of the institution. The institution systematically utilizes the funds for the
mai nt enance and proper utilization of its entire physical, academ c, and
support facilities. Various committees |like Sports commttee, Purchase
committee, Canpus beautification committee, Advisory comrittee, etc. are forned
at the beginning of the session. The | aboratory assistants of every science
departnment maintain all the instrunents and equi pnment records in the Stock
regi ster. Any new requirenent of equipnment is comunicated by all the
departnents to the Purchase comm ttee through the In-charges of the
departnents. The library has the latest facility for journals as well as
newspapers and is also well equipped with a | arge nunber of books on every
subj ect. New books are purchased every year as per the requirenents given by
different departnments of the college. The library comrttee allocates funds for
the purchase of the books as well as for other requirenents |ike almrahs,
furniture etc. It also ensures the proper utilization of the space in the
[ibrary so that maxi mum students are able to use the library. Furniture of al
the classroons is tinely repaired and purchased as per the requirenent. Al the
cl assroons, as well as the canpus, are regularly cleaned to nmaintain a hygienic
and heal thy environnment for the students. The whol e canpus of the college is
covered by CCTV caneras for conprehensive security. Al the conputers of the
Col l ege have an antivirus installed on them The Sports Conmmittee prepares the
sports calendar in consultation with the Sports Council of the affiliated
University. Students are given the best facilities of sports equipnent, college
ground, etc. for preparation for various Inter-College and Inter-University
competitions. Students have the facility of indoor games |ike table tennis,
chess, carom board, etc. Students al so play outdoor ganes |ike badm nton
football, hockey, cricket, volleyball, etc. in the college canpus. The canpus
i s maintained and beautified by the Canmpus beautification commttee in
consultation with the Advisory Commttee regularly. Overall, a transparent
systemis adopted for utilization of the available facilities of the Coll ege.

http://sssvsgpgcchunar.ac.in/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support NI L 0 0
frominstitution
Fi nanci al Support
from Gt her Sources

a) Nati onal NI L 0 0

b) I nt ernati onal NI L 0 0

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,




Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
One Day Workshop 12/ 12/ 2018 65 Depart nment of
on the Use of Physi cs
Digital Library
Wor kshop on 06/ 03/ 2019 55 Winens Cel | and
Wonens Safety Power Angel
Wor kshop on Yoga 21/ 06/ 2019 105 Depart nment of
Physi cal Educati on
and Wnens Cel |
Wor kshop on Soft 22/ 01/ 2019 48 Wnens Cel |
Skil'l (Draw ng,
Mehendi, Rangol i)
Wr kshop on 21/ 12/ 2018 105 Departnments of
Computer Literacy Physi cs and
Chemi stry
Qui z Conpetition 31/ 12/ 2018 95 VWnens Cel |

on Wnens Rights

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 Car eer 50 50 0 0
Counsel I'i ng
and
Pl acenent
Cel |
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
3 2
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
NI L 0 NI L 0 0
No file upl oaded.

5.2.2 — Student progression to higher education in percentage during the year




Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education

2018 86 B. A, Di fferent BHU, AU, Masters,
B.Sc., MA | departnents MEKVP Resear ch

M Sc. of the

Col | ege

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

NET

2

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Two Days Annual Sports Institutional 195
Progr ame
Yoga Programme Institutional 68
Interstate Sports State 10
Conpetition
Departnmental Qui z, Institutional 210
Debate and Essay Witing
Conpetition
Three Days Speci al Institutional 275
Programe of Cul tural
Committee Skit, Lok GCeet,
Debat e and Speech
Conpetition
One Day Annual Institutional 335
Programe of Annual Day
and Prize Distribution
Ai ds Awar eness Col | ege Level 230
Programe
Debat e Conpetition on Col | ege Level 145
Triple Tal aq
Nati onal Education Day Col | ege Level 170
Depart nent al Departnental Level 315
Conpetition on Speech,
Qui z, Poster Making,
Essay Witing, etc.
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Name of the
award/medal

Year

National/
Internaional

Number of
awards for

Number of
awards for

Student ID
number

Name of the
student




Sports Cultural

2018 Scout Nat i onal 0 1 NI L Team
Cui de

2018 I nter-Un Nat i onal 1 0 NI L Team
iversity
Cricket Ch
anpi onshi p
Quarter
Fi nal

View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

In our institution, every voice is given equal opportunity to be heard. Though

our institution does not have Student Council, student representation is
mandatory in various conmttees. Students are the central focus of the
institution, their participation in its activities is undoubtedly essential. It

al so makes deci si on naki ng decentralized, transparent, and further hel ps
running the institution in denocratic way. Students were made nenbers of all of
the college committees with respect to acadenm c and adm nistrative activities.
Thei r suggestions and inputs are received and considered for conduct of al
such activities. Students are given top priority to deliver their opinions
during all college neetings, semnars, and functions. Such activities are
recorded in mnutes of the respective neetings, activity registers, etc.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Qur college is an institution of great repute which has been uphol ding the
essence of the acadenic and cultural excellence of the region since 1997. Qur
col Il ege has Al ummi Associ ation that annually organizes an Al umi Meet. Al umi
Associ ation plays an inportant role. The occasional gatherings of the new and
the ol d students provide a nmutually beneficial environnent for the betternent
of the institution. It re-energizes the foundations of the institution which
hel ps in ensuring the better future of the present generation. The Al umni
Associ ation of the college has been engaged in organi zing various activities
since its inception. It has been arrangi ng neetings, organizing Lectures of

| um naries, conducting awareness progranmes and get together meets. During the
Meet, the alumi interact with the students and teachers and share their
experiences and nmenories regarding the college. They al so share their success
mantra with the students. The Alummi Association of the college has nade
trenendous contributions to the overall devel opnent of the college but there
remains a lot to be achieved. Wth the trust and the support of the college
authority and all its nenbers, the Association would definitely develop to be
the best Alummi Association in due course of tine.

5.4.2 — No. of enrolled Alumni:

55

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

1




CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Decentralization: The College functions with the collaborative efforts of the
Head of the Institution and all other stakeholders |ike students, Faculty
menbers, non-teaching staff, Alumi, parents, and | ocal community
representatives. The snmooth running of the college is ensured by the formation
of various conmittees. No adm nistrative decisions are nade by the principa
wi t hout consultation with the committees. Bills passed for the expenditure of
funds go through the office with proper channel. Repeated requests by students
and teachers about the deteriorating condition of the classroons in the Arts
bl ock were considered in the neeting of the coll ege Advisory Conmittee. The
Col I ege Building and Beautification comittee was then asked to prepare an
estimate of the work to be done. Quotations were invited for the task, and they
were opened in the presence of the applicants and the two comrttees. Once the
renovati on was conplete, a statenment of the utilization of funds was called for
and approved by the assigned conmttees and the principal. Participative
practice: Committees that are crucial to student welfare have adequate student
representati on. Exanples of such conmittees are: | QAC, Anti-ragging conmittee,
Wnen's Cell, Gievance Redressal Commttee, etc. Al decisions nade by these
committees took into consideration, the opinions, suggestions, and conplaints
of the students. Student representatives were invited to all neetings of the
| QAC. Most suggestions regarding repair of the washroons, refurbishing of
Grl’'s Common Room repair of the shade of cycle stand and demand of new table
and chair in the classroomcane fromthe students, approved by the | QAC, and
communi cated to the concerned conmittees. Decisions pertaining to disciple were
al ways taken, and students were asked to follow a uniformdress code to
mai ntain the dignity of the college. Vision: To nmake the Coll ege a benchmark of
qual ity education, applying innovative approaches of teaching and | earning,
enpowering students to discover their full potential academ cally and socially.
Qur mission is to nurture intellectual excellence and social |eadership anongst
the educators and | earners, to succeed in the increasingly conpetitive
gl obalized world. The Institution has adopted the decentralization and
participative nanagenent in the process of academ ¢ and adm nistration
CGovernnent gi ves generous freedomand flexibility to the principal together
with the academi c council to lead all the acadenmic activities of the college
They regularly neet and take necessary steps to forrmulate and inplenent the
perspective plan of the institution. As part of quality inprovenent and quality
initiative, the institution and its concerned | QAC, Coll ege Advisory Commttee
and other statutory Commttees continuously work on quality inmprovenent. In the
begi nni ng of acadenic year all Faculty nenbers conduct a neeting and discuss
the snmooth functioning of the institution. Various commttees are constituted,
and responsibilities are assigned to them The coll ege has divided the decision-
maki ng power anongst the staff and the stakehol ders, hence nmaking it nore
participative in nature and bringi ng about consi derable efficiency,
transparency, accountability, and responsiveness in the college functioning.
The 1 QAC al ong with Advisory, teaching staff and various conmttees and
societies contribute significantly to carrying out all academ c, co-curricular
and extension activities.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):




Strategy Type

Details

Adm ssion of Students

The College is affiliated to MG Kashi
Vidyapith University. The adm ssion of
the students is strictly followed as
per the rules of university. The
coll ege constitutes a conmttee for
admi ssi on purposes. This conmittee
gathered information of internediate
candi dates in nearby villages as well
as Junior Colleges. The comittee
expl ained to them about the coll ege
speci alti es and persuaded themto seek
adm ssion in the college. Eligible
students apply online to get adni ssion
to the college. Counselling is done in
the col |l ege category-w se. The students
are invited for counseling according to
their merit. They are given the subject
group according to their interest and
career orientation. The counseling
letters are issued to the students and
the facility of online fee paynent was
given for themfor the hassle-free
subm ssion of the fee. The college
strictly adheres to the State
Gover nnent and UGC norns for students
bel onging to SC/ ST, OBC and
differently- abled categories. They are
given fee relaxation, age relaxation
and m ni mum nmarks rel axation at the
adm ssion | evel

Curricul um Devel opnent

The Institute is affiliated to MG
Kashi Vi dyapith Varanasi and the
faculty menbers serve on several Boards
of Studies in the State University.
They take an active role in curriculum
devel opment and solicit feedback from
their peers before doing so. Industry
recomendati ons are considered while
determ ni ng enpl oyability.

Teachi ng and Learni ng

The teaching | earning process is
important to | earners because it hel ps
themto acquire new know edge which
shapes theminto responsible

i ndi vi dual s and nmekes themready to
face the world. Learning is the key to
education, and it is the nost inportant
process of gaining education. The
teachi ng | earning process nakes

| earners aware of their goals and hel ps
themto acconplish the sane. The
teaching Faculty of the coll ege
regularly record their teaching dairies
and teaching notes. They nake use of
ICT in teaching and | earning through
Conputer/Internet assisted | earning




with the help of our digital classroom
The col |l ege al so organi ze student
semnars to help the students learn the
subj ect in peer group transaction of
education. Al the departnents conduct
departnental conpetitions, Qiz/ G oup
di scussi on and vari ous ot her
conpetitions to enhance their | earning.

Exam nati on and Eval uati on

Annual and Senester Exam nation and
Eval uation are carried out as per the
rules of MG Kashi Vidyapith State
University. Al exam processes and
ti metabl es are conmuni cated to students
i n advance. Regul ar conduct of Interna
exam nati ons, Assignnents, Unit tests,
usi ng common schedul es has been carried
out. This enabled us to classify the
students into slow, noderate, and fast
| earni ng groups so that we organize
renedi al classes to the needy students.
Qur college is nade the Exam nation
Center and Nodal Exam Centre by the
affiliated State University. The
eval uati on of the senester and annual
exam nation is done at the eval uation
center in the university.

Research and Devel oprent

The 1 QAC and Research Conmittee
encourage the faculty and students to
do research and share their findings at
various sem nars and synposia, even
though the college is primarily a UG
and PG institution. Sone of Faculty
menbers are research supervisors
actively guiding their research
scholars to carry out their doctoral
di ssertation in due course of tine and
publish their papers in UGC approved
journals. PG students of Arts and
Sci ence streans are notivated and
guided to qualify the NET/JRF, and
regi ster thenselves for the Ph.D

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

Li brary hel ps the students to devel op
good reading and study habits.
Li braries provide information and
services that are essential for
| earning and progress. Qur college is
equi pped with Virtual classroons, which
enabl ed us to take virtual classes to
the students across the state. A budget
was sanctioned by the state government
to increase the inprovenent of our
college. Smart class facility is one of
the main features of this government
col | ege.

Human Resource Managenent

A cordial staff —nanagenent relation
exists in the college. The coll ege




follows a well-defined charter of roles
and functions for its personnel and
staff. College has forned a committee
to nonitor the effective and efficient
managenment of every person in the
institution. Mnitoring areas are as
follows: 1. Regul ar acadenic
activities, 2. Co-curricular
activities, 3 Financial activities, 4.
Devel opnental activities, 5. Research
activities, 6. Sports and
extracurricular activities, etc.,
Faculty, staff, and students are
encouraged to participate in self-
devel opnment activities by the
principal. Teachers are encouraged to
undert ake research, attend
sem nar s/ conf er ence/ wor kshop/ FDP/ RC,
etc. and present their papers,
participate in any other activity that
will help the Institute inprove its
quality. Human resources are maintai ned
and supported at all levels, including
academ c, admnistrative, and
financial .

I ndustry Interaction / Collaboration

Several field-trips were organized to
facilitate the students to acquai nt and
interact with industrial staff and
fam liarize industrial set-up near the
coll ege Chunar. This is ained to
produce skilled globally conpetent
prof essi onal s and prepare them for
i medi at e enpl oynent. Hence, a good and
vi brant industry-institute interaction
to pronote education and
entrepreneurship is required.

Academi cs, research, culture, canpus
interviews, industrial tours, and other
activities are all handled by the
institute.
6.2.2 — Implementation of e-governance in areas of operations:
E-governace area Details

Pl anni ng and Devel opnent

The Col |l ege Website is updated
regul arly. Achievenents and activities
reports are nade avail able on the
website. Al the latest information is
provi ded on the Notice display system
on the website and notice board in the
canmpus for students and ot her
st akehol ders. Bei ng a gover nnent
college, the college follows all the
policies issued by the UP-State
CGovernnent. As for adm ssion and
exam nation, we follow the university
gui delines. Every department strictly
foll ows the acadenic cal endar and




entire work is done according to it.
Construction work, renovati on and
purchasi ng are being done through e-
tender process. The procurenent process
foll owed by coll ege based upon the
rules laid down by Governnent of Utar
Pradesh in its Financial Handbook
requi rements, tendering process is
initiated by estimating the cost of the
items to be procured. The estinates are
approved by the conpetent authority.

Adm ni stration

Qur college is a UP Governnent
institution headed by Secretary Hi gher
Education and nonitored by Directorate
Hi gher Education Utar Pradesh. Al the
Facul ty nmenbers are gover nnment
enpl oyees who are assi gned sone
significant during the General Election

by the | ocal adm nistration. They
comply with the governnent orders and
directives for the quality education
and quality sustenance in the
institution. Al students follow All
service rules of the college are
governed by the U P. Governnent. As per
the governnent directive, all the
Facul ty nmenbers and non-teaching staff
are regi stered on Manav Sanpada porta
and their service book related data
have been upl oaded and updated tinme to
tinme.

Fi nance and Accounts

The recei pt of admi ssion fees is
conpletely online. Salary of faculty
menbers and staff is transferred
directly to the bank account. Sal ary
bills are subnmitted to the treasury
through |1 FV5 software. E-tender is
notified as per the governnent
gui del i nes for purchase of itens.
Payment for the work orders is done
t hrough PFMS accordi ng to gover nnent
gui del i nes.

Student Adm ssion and Support

The col |l ege has a separate website
for online adm ssion and online paynent
gat eway. The adm ssions of the students
were strictly followed as per the rules

of the affiliated State University.
First of all eligible students apply
online on the college website, the
merit list is released on the website
and on the Notice Board. Students
physically appeared in the college for
counsel ling. Every step of the
adm ssion i.e., filling the adm ssion
form online subm ssion of fee, issuing
of I-card, the whole process is
followi ng the online procedure till




exam nation form

Exam nati on

Faculty nmenbers of this college
perforned their duties as exam ner,
head exam ner, scrutinizer, reviewer,
noderator, etc. as and when appoi nted

process

part

exam nat
by the
of the

t he schedul e,

by the affiliating university. The
decl aration of

filling up the
exam nation forns, getting admt-cards
and declaration of the result are the

of exam nati on,

of e-governance.

recei ves the online non nee roll

fromthe university portal
password. The marks of practical

ions are sent to
regi stered post.
senmester and annu

is done at the evaluation center

uni versity.

The col | ege
Iist
with a login

the university
The eval uation
al exam nation
in the

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
Nill NI L NI L NI L 0
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2018 One Day NI L 10 Nill
Wor kshop 12/11/ 2018 |12/ 11/2018
for Using
Smar t
Cl asses
2018 NI L Wor kshop Ni Il 4
on Moral 19/11/2018 |19/ 11/ 2018
Et hi cs
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

Duration

To date




Orientation 1 19/ 09/ 2018 16/ 10/ 2018 28
Cour se

Orientation 2 17/ 11/ 2018 14/ 12/ 2018 28
Cour se

Ref r esher 1 03/ 12/ 2018 22/ 12/ 2018 15
Cour se

Ref resher 1 25/ 03/ 2019 14/ 04/ 2019 15
Cour se

Ref resher 1 10/ 11/ 2018 30/ 11/ 2018 15
Cour se

Wor kshop 2 19/ 08/ 2018 25/ 08/ 2018 07

Wor kshop 1 07/ 01/ 2019 22/ 01/ 2019 15

Wor kshop 1 15/ 10/ 2018 04/ 11/ 2018 20

View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
0 0 0 0

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

1. Staff nenbers
contribute to provident
fund / NPS 2. Medi cal
rei mbursenent as
governnment rules 3. Staff
quot a during adm ssions
4. Teacher Welfare Fund
5. Childcare
| eave/ Maternity leave is
granted as per the
CGovernnent of | ndia norns
6. Sports facilities are
avail able for the
teaching staff nmenbers.

1. Medical
rei mbur senent as per
rules 2. Staff quota
during adm ssion 3.

| eave is granted as per
t he Governnent of India
norns. 4. Sports
facilities are avail able

for the interested non-

teaching staff nenbers
5. RO Water nachine is

i nstal | ed.

govt

Childcare | eave/ Maternity

1. Schol arshi ps/free
shi ps/ Fee Rei nbursenents
2. Mentor-nentee
programre has been
initiated in which each
student is assigned a
ment or who gui des them
regardi ng their personal
as well as professional
devel opnment. 3. RO Water
machi nes installed 4.
Col | ege canteen with
subsi di zed rates. 5.
Teachers adopting few
needy students without
public display.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

practicing the conduct
Internal Audit: For all
mont h of WNarch,

annual
itemand its bill

during the year
physically present.’

pur chases,
the Principa

verification of stock register.

As per the norns set by the Government of Uttar
as external
the coll ege has a Purchase Conmittee.
appoi nts a three-nenber committee for each
Departnent (one fromthe sanme departnent and two from anot her departnent) for
The conmittee verifies the entry of each
in the stock register and the bal ance of stock check (both
non- consumabl e and consunabl e)
its report on the last page of the register that
have been entered in the stock book and the bal ance itens are
The aforesaid report

of Internal as well

is al so done. The ve

is th

Pr adesh,
fi nanci al

the college is
Audi t s.
In the

rification comrttee wites
“All the items purchased

en countersigned by the




princi pal. The purchase conmttee of the college is responsible for all the
items purchased in the college. Al the quotations/tenders are opened in the
presence of at least five nmenbers. Al the nmenbers sign on the “envel ops” and
the “quotations/tenders” mentioning “opened before us.” The conparative table
indicating the prices of different itenms quoted by vendors is further signed by
menbers of the purchase committee. The | owest rate quoted by vendors is
encircled by red ink and preferred by the commttee. Likewi se, the bills of
each firmare al so signed by in-charge of Departmnent before being presented for
paynent. Grants received and used by the college fromother sources (Centra
CGovt. / State Govt.) are audited firstly by Chartered Accountant. G ants
relating to RUSA are nonitored by RUSA commttee and from UGC by the UGC
Committee. External Audit: Regional auditor of State Governnent conducts
auditing of accounts every year. Audit teamfromthe Directorate of Higher
Education U.P. visits occasionally to performsanple auditing. Audit party from
auditor general (Central, Allahabad) visits the college regularly and conducts
sanmpl e audi ting.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion III)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI L 0 NI L

No file upl oaded.

6.4.3 — Total corpus fund generated

00

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority

Academ ¢ No Directorate Yes | QAC
of Hi gher
Educati on

Adm ni strative No Account ant Yes | QAC
CGeneral Ofice,
uP

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Parental involvenent in education is a vital essential for creating a
cooperative environnment for the student to thrive and succeed in. Participation
of Parents in the college activities are wel coned. Due to the poor education
and awareness of the parents in our area, formation of the association is
hi nder ed. However, the principal accepts any input fromthe parents. 1
Participation of parents in Annual Day 2. Visiting of parents to college 3.
Intimati on of student discipline related activities to parents. Regul ar
nmeetings are organi zed by the Parent Teacher Association in every academ c
year. Suggestions to inprove quality of education are also wel coned. Parents
are infornmed about the progress and attendance of their ward. The parents are
the mai n stakehol ders. Their suggestions are nost inportant for devel opnent of
the college. The feedback is also received fromthe parents of students of the
col l ege. The staff cooperation and students counselling /career guidance have
been appreci ated by nost of the parents. Mst parents also felt that the sports
activities conducted in the college is satisfactory.




6.5.3 — Development programmes for support staff (at least three)

During the year 2018-19, many devel opnent programmes are organi zed by the
institution for Support Staff. In this connection on 16 Septenber Wrld Ozone
Day cel ebrated by the institution. The purpose of this celebration is to nake
awar e t hem about the environment and make them Ecofriendly. On 21 June, 2019,
the Institution celebrated Wrld Yoga Day on which benefits of Yoga were told
to themfor better health. Various support facilities (Medical, Study |eave,

CCL, Sem nar/ Conference/ FDP/ RC/ Wr kshop partici pation) offered by UP Govt.

Col | ege teachers are given to the staff. Farewell and wel cone parties are

arranged for the retired and the newy appointed or transferred staff
respectively.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

After the first cycle of the NAAC, the college is continuously noving towards
all round devel opnent. The suggestions given by the NAAC team has been
i mpl emented in the college at various level and still the college is trying to
achieve its set goals. 1. Introduction of Acadenic and adm nistrative audit, 2.
Instal Il ment of Virtual Cl assroom 3. Proper analysis of student satisfaction
survey 4. Procuring wheelchair and ranp in the main building for physically
chal  enged students 5. Procurenment of equi pnent under state governnent budget
6. Modification of Academic audit to Academ ¢ and Administrative audit 7.
Regul ar cl asses were held with the celebration of different programes proposed
by Governnment throughout the year.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of

initiative by IQAC [conducting IQAC participants

No Data Entered/ Not Applicable !!!

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Wor kshop on 05/ 03/ 2019 06/ 03/ 2019 41 14
wonen safety
Gender 01/ 09/ 2018 03/ 09/ 2018 64 12
awar eness
progr ame
Par amar sh 27/ 11/ 2018 30/ 11/ 2018 52 10
Satra for Grls
Wor kshop on 04/ 02/ 2019 06/ 02/ 2019 3 0




Karate for self-
def ense of
WOImen

Cel ebrati on 08/ 03/ 2019 08/ 03/ 2019 76 62
of
I nt er nati onal

Wonen’ s Day

25/12/ 2018 31/12/ 2018 65 30

Qi z
Conpetition on
Wonen’ s ri ght

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Most of the students in the college commute by the bicycle or on foot, College
provides free parking facility to the bicycle riders. Staff nenbers are al so
urged to cone by pooling as they all are living in proxinmty. 2. Waste
managenent: All plastic, glass, paper, electronic wastes and recycl abl e waste
on canmpus is mndfully segregated and di sposed of accordingly. Various
departnents conduct internal exam nations, assignnents, and class tests in
onl i ne node through google form teach nint and tel egram Prograns and
conpetitions are frequently conducted on thenes relating to the environment.
The curricul um of several courses includes topics relating to sustainable
practices, preserving resources, climte change, green managenent, ecosystem
and bi odi versity.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 1
Provision for |ift No 0
Ranp/ Rai | s Yes 1
Braille No 0
Software/facilities
Rest Roons Yes 1
Scri bes for exam nation No 0
Speci al skill No 0
devel opment for
differently abl ed
students
Any other simlar No 0
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 1 15/ 08/ 2 1 Tree Pl d obal 170
018 antation | Warm ng




2018 1 1 02/ 10/ 2 1 d eanl i 200
018 ness Swachht a
Drive
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

Code of Conduct 07/ 08/ 2018 A person who decides to
pursue teaching as a
career is under
obligation to act in a
way that upholds the
pr of essi onal goal
Additionally, the job
calls for the teacher to
have a calm
under st andi ng, and
communi cati ve tenperanent
as well as a friendly
demeanor. In view of the
same, the coll ege has
framed a suitable and
effective code of conduct
to be followed by the
faculty nmenbers and the
students of the coll ege.
The faculty nenbers and
t he Code of Conduct
Committee of the college
oversees the effective
and tinely inplenentation
of the sanme. Any non-
conmpliance with the Code
of Conduct by the faculty
menbers or the students
under goes vi gi | ant
scrutiny and tinely
corrective action.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Rashtriya Ekta 31/ 10/ 2018 31/ 10/ 2018 168
D was
Nati onal Voters 25/ 01/ 2019 25/ 01/ 2019 206
Day
View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Environnment-Friendly Canpus Policy 2. Quiding light for the staff and
students to protect the environnent. 3. WAter conservation 4. Recycling,
reduci ng, and reusing water 5. Botanical Garden for biodiversity conservation

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices




1. Introduction of weekend semi nar for Post Graduate Students: Severa
departnents of the college regularly organize the weekend seni nar on vari ous
rel evant topics to make themupdated in their subjects. 2. Formation of
activity clubs for students: Students of the different departnments were
encouraged to work together for environnment protection, cleanliness drive and
road safety.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://drive.google.comfile/d/ 1yWo JHIj 88j 09yB- C wcNw7- pl EUCF/ vi ew?usp=shar
ing

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

At SSSVS Govt. PG Col |l ege, one area that stands out as distinctive to our
vision, priority, and thrust is our conmitnent to pronoting sustainable
practices and environnental consciousness. As a rural college situated am dst
the beauty of nature, we understand the significance of preserving the
environment for future generations. 1. Green Canpus Initiatives: W have
undertaken various green canpus initiatives to reduce our ecological footprint.
Qur coll ege canmpus is adorned with [ush greenery, and we actively pronote tree
pl antation drives to enhance the green cover. Additionally, we inplenent energy-
efficient practices and encourage the use of renewable energy sources to
m nimze our carbon em ssions. 2. Waste Managenent and Recycling: To address
wast e managenent chal | enges, we have established a robust waste segregation
system on canpus. We pronote recycling of paper, plastic, and other recycl able
materials, aimng to achieve zero-waste targets. Through awareness canpai gns,
we sensitize students and staff about the inportance of waste reduction and
recycling. 3. Eco-friendly Events and Cel ebrations: During cultural festivals
and events, we enphasize eco-friendly cel ebrations. W avoid the use of single-
use plastics and encourage the use of biodegradable materials for decorations
and food packagi ng. This ensures that our celebrations align with our
comm tnment to environmental sustainability. 4. Biodiversity Conservation:
Recogni zi ng the significance of biodiversity, we have designated certain areas
on canpus as biodiversity zones. W undertake efforts to conserve |local flora
and fauna, providing a safe haven for various plant and ani mal species.

Mor eover, we organi ze awareness prograns to highlight the inportance of
bi odi versity conservation. 5. Environnental Education and Research: To foster a
deep understandi ng of environnental issues, we integrate environnental
education into our curriculum Qur students actively engage in research
projects related to environnmental conservation, contributing to our collective
know edge of sustainable practices. 6. Water Conservation Measures: As water is
a precious resource, we have inplenented water conservati on neasures on canpus.
Rai nwat er harvesting systens and water recycling techniques help us utilize
water efficiently and reduce wastage. 7. Conmmunity Engagenent: W actively
engage with the | ocal comunity to pronote environnental awareness and
sust ai nabl e practices beyond the coll ege canpus. Through workshops, awareness
canpai gns, and col | aborative projects, we strive to create a positive inpact on
t he surroundi ng environnment. By enbracing sustainable practices and pronoting
envi ronnment al consci ousness, SSSVS Govt. PG College ainms to becone a node
institution for eco-friendly initiatives in the region. W are conmitted to
instilling a sense of environnmental responsibility in our students, enpowering
them to becone eco-conscious | eaders and advocates for a greener and nore
sust ai nabl e future.

Provide the weblink of the institution




http://sssvsgpgcchunar. ac.in/

8.Future Plans of Actions for Next Academic Year

In preparation for the upcom ng acadeni c year, our institution has outlined a
conprehensi ve set of plans aimed at enhancing the overall educational experience
for both students and faculty nenbers. ¢ Expanding Course O ferings: One of our
forenpst priorities is to introduce a diverse range of new courses that cater to
emerging trends and demands in various fields. ¢ Pronoting Awareness Through
Sem nars: Recogni zi ng the inportance of broadening our horizon about contenporary
i ssues and engage in neani ngful discussions, we plan to organi ze a series of
online and offline sem nars on pertinent subject. ¢ Faculty Devel opnent: W will
encourage and support our faculty nenbers in updating their know edge and skills
t hrough wor kshops, conferences, and professional devel opnent prograns. e
Enmpowering Students Safety: In the pursuit of creating a secure environment, we
are dedicated to provide self-defence training to our students. ¢ Heritage
Conservation and Conmunity Engagenent: We intend to involve our students in
initiatives ained at heritage conservation, which would instil a sense of
responsibility and pride in our students while contributing positively to
society. * Practical Learning with Mock Courses: To bridge the gap between
theoretical know edge and real -worl d application, we plan to organi ze hands-on-
sessions, |ectures and workshops centred around nock courses. ¢ Enhancing Career
Qpportunities: W are comritted to facilitate job placenent of our students by
collaborating with industry partners and organi zing recruitnent events. -

I ncul cati ng Val ues Through Education: To nurture responsible citizens, we wll
integrate noral and ethical education into our curriculum fostering character
devel opnent al ongside intellectual growh. ¢ Sensitizing Youth to Rura

Devel opnent: Acknow edgi ng the inportance of rural devel opnent, our focus will be
to organize field visits, workshops, and interactive sessions. ¢ Excellence in
Academi cs: Through rigorous curriculumdesign, research initiatives, and

col l aboration with esteened institutions, we endeavour to provide an environnent
that fosters critical thinking, innovation, and scholarly pursuits. ¢« To update
and enlarge the area of wi-fi connectivity. ¢ Initiation of Library Autonation
rel ated work under RUSA. ¢ Science Lab updating. ¢ Proposal to introduce Mhila
Adhyayan Cell|l as per the guidelines of the University and adopt a village, for
the devel opnent of wonen and children. ¢ Proposal to introduce nechanismfor ICT
enabl ed snart C asses.




